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MARCH QUARTER? E972” Reference No. 6.6 


| This bulletin contains statistics of industrial disputes for the quarter 
ended 31 March 1972. In addition to presenting statistics for industry groups, 
States and Territories, and Australia, this bulletin contains statistics of duration, 

; causes, methods of settlement, analysis by number of workers involved and analysis by 

number of working days lost, and working days lost per 1000 employees€(years 1967 to 
1971%« Preliminary monthly figures for the period have previously been published in 
less detail in the monthly bulletin "Industrial Disputes, Preliminary" (Reference No. 


Canoe 

a4 The statistics of industrial disputes refer only to disputes involving 
stoppages of work of ten man-days or more. 

ON For these statistics an industrial dispute is defined as a withdrawal from 


work by a group of employees or a refusal by an employer or a number of employers to 
permit some or all of their employees to work; each withdrawal or refusal being made 
in order to enforce a demand, to resist a demand, or to express a grievance, Stoppages 
of work not directly connected with terms and conditions of employment (e.g. political 
matters, fining and gaoling of persons) are included in the statistics. 


4. The statistics relate only to disputes involving stoppages of work of ten 
man-days or more in the establishments where the stoppages occurred. Effects on other 
establishments because of lack of materials, disruption of transport services, power 

cuts, etc. are not measured by these statistics. 


De Workers directly and indirectly involved refer to wage and salary earners 
only, Excluded are persons who are self-employed (e.g. building sub-contractors, 
owner-drivers of trucks) and employers. 


6. Workers directly involved are those employees who actually participated in 
the dispute in order to enforce or resist a demand or to express a grievance. 


ie Workers indirectly involved are employees thrown out of work at the 
establishments where the stoppages occurred but who are not themselves parties to 


the dispute. 


8. Total workers involved for any period of time are obtained by adding 
together the number of workers involved in each dispute in the period. For any 

period of time the figures may include details of the same workers involved in more 
than one dispute. The longer the period of reference the more chance there is of 

some double counting in the number of workers involved. Where there are varying 
numbers of employees involved during the progress of a dispute the figures of 

workers involved included in the statistics relate to the maximum number of individual 


workers involved, 


9 Working days lost refer to man-days lost by workers directly and : 
indirectly involved in the dispute and figures are generally as reported by parties’ 
to the dispute. For some disputes working days lost are estimated on the basis of. 
the number of workers involved and the duration of the dispute. 


2. 


TOs Estimated loss in wages represents the amount of wages and salaries lost | 
by workers directly and indirectly involved in the dispute and the amount is generally 
reported by parties to the dispute, For some disputes the loss is estimated on the 
basis of working days (or hours) lost and the estimated average daily (or hourly) wage 
or salary of the employees involved. 


Ts The figures of working days and wages lost relate to the losses due to : 
industrial disputes (as defined). They need not necessarily relate to the aggregate 
working time or wages lost for the economy as a whole for the following reasons. It 
is known that, at times of labour shortages, some workers involved in industrial 
disputes obtain work at other establishments, It is also possible that some or all of 
the total man-days and wages lost in any particular dispute may be made up through 
working longer hours or increasing the work force at other establishments, or at the 
establishments involved in the dispute after work has resumed. It should also be 
remembered that the statistics refer only to stoppages of work of ten man-days or more 
at the establishments where the stoppages occurred ens paragraph 4, page oF 


12 The statistics of industrial disputes are compiled from data obtained from 
the following sources - (a) direct collections from employers and trade unions 
concerning individual disputes; (b) reports from government departments and author- 
ities; (c) reports of State and Commonwealth industrial arbitration authorities; and 
(a) information contained in trade journals, employer and trade union publications, 
and newspaper reports. Particulars of some stoppages (e.g. those involving a large 
number of establishments) may be estimated and the statistics therefore should be 
regarded as giving a broad measure of the extent of industrial disputes (as defined). 


{ 


15s Stoppages of work at different points of time and at different 
establishments due to the same cause may be regarded as the one industrial dispute. 
However an industrial dispute occurring in more than one State is counted as a 
separate dispute in each State. A dispute involving workers in more than one industry 
group in a State or Territory is counted once only in the number of disputes - in the 
industry group that has the largest number of workers involved; but workers involved, 
working days lost and estimated loss in wages are allocated to their respective 
industry groups. Disputes not settled at the end of a year are included as new 
disputes in the figures for the following year. Disputes not settled at the end of a 
quarter are not counted in the number of disputes for the following quarter, but 
additional workers involved and working days and wages lost are included, 


14. The quarterly compilations of industrial disputes according to duration, 
cause, method of settlement, analysis by numbers of workers involved, and analysis by 
total working days lost, refer to disputes that ended in that quarter, For this reasor 
quarterly figures in Tables 4 to 8 need not agree with quarterly figures shown in 
Tables 1 to 3, which are based on all disputes in progress during the quarter, The 
annual figures in all tables will agree except in the case of methods of settlement 
when disputes are not completed by the end of the year, 





Noe For statistics of industrial disputes for earlier periods see Lab 
Report No. 55, 1970 (Reference No. 6.7). ee 


NOTE. In this bulletin figures of workers involved (directly and indirectl ) 
working days lost, and estimated loss in wages have been rounded to ne 
nearest hundred. Therefore any discrepancies between totals and sums of 
components in the tables are due to rounding, 


TABLE 1, — INDUSTRIAL DISPUTES 


ene ena ae te eect a 


' Workers involved ('000) Working days lost Estimated 


loss in 


: AUSTRALIA 











Period Number In a Average days ees 
Di: = umper i 

LeeCtLY directly Total (000) per worker ($"000) 
| | involved ; 
1956 1,306 414.6 iis POS Oil AU eta a ey” Higiioaienl 
1957 La hOS 326.0 Lee bil ® 650.2 Ter AON hae 
1958 987 2 Te. eg 282.8 439.9 lees Dielic laa 
1959 869 229.5 8.0 2511.5 365.0 eA 2,154.4 
1960 degli 592.1 4ig2 603.3 T2541 {20 5,853.6 
1961 815 288.5 138 5005.4: 606.8 2.02 bare 
1962 1,183 330.8 2540 353.9 508.8 1.44 4,244.1 
1963 14250 398.6 Agog a2 581.6 1044 4,991.5 
1964 1554 528.8 1648 545.6 911.4 A\RLGW 8,560.9 
1965 1,346 460.2 (ave AT Dia 815.9 ete 8,198.5 
1966 alee 87 665.0 9.9 SIS) Wo2an ies ify DOLD 
1967 15 540 eee Tae UUs re 705.5 AG i t200 oa 
1968 1S 700.8 19.5 Te0g S11 OvO 95 UPS) 121552 
1969 eOven 1, 244..0 Al <2 Leeds 1 eo 5C80 pee 22), 985.7 
1970 276) 1 504 2 Se 4e) 150% ee 125 590 87 lenids 30,883.35 
1971 PeAOR | 526 fat DSee 1. d20<>) | 5,068.56 Zao Ae 2A eso 
1968 March qtr eV go) aes 7 64.5 Leos 378.6 ioe tA OS0ei6 
Jure " 451 13540 Bil ipo VLELENO ES Aaa 2 pl O 
Sepia. 468 160.9 2e9 L658 2D ome VRS C0 fat 
Dec. 424 18803 Dig) inc eso 2A \ aie RES) Zi One 
1969 March qtr 498 184.3 25,6 207.9 352.9 pps 10) DIST 
June ” 401 729.6 4.6 Won ce 968.6 eo WO hae on 
Sepb, AS) 156. 5 655 VA? eS 204.40 2sO0 3,492.9 
Dec, " 5A2 195.9 6sD 200.4 Slee Ss 1e> Ae tee 
1970 March gtr 643 206.9 T5429 2229 388.5 Tee LR A TAS 
June 654 501,21 eS) pig. 759.44 Zee Gig Sle 
Sepia)" (ie S19 ia 59745 667/01 Teele Soe S| 
Dec. iW 666 21G.2 elas oe Z 8,069.4 
1971 March qtr 630 242.9 8.6 Diy Obie 
June ? Bey PoL eT 8.4 13,989.7 
pent, 0" 738 600.9 See NS anOls 
Dee, " A489 189.1 9.8 6,457.1 
i9/2 March qtr A55 elcid) 8.8 4,717.6 

BiteWals eee SEs 
NOTE. For definitions, particulars of scope of these statistics, etc. see pages | 
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(USTRIAL DISPUTES : INDUSTRY GROUPS, MARCH QUARTER 1972 


any rename ote ran 
SRO sage cee eel 





Industry group Dax eM 6) if VCs 


NUMBER OF DISPUTES 


Agriculture, grazing, etc, 





Coal mining a 
Other mining and quarrying 2 18 
Manufacturing - 
Ingineering, metals, vehicles, etc. : la 
Textiles, clothing and footwear 2 3 
Food, drink and tobacco 56 
Sawmilling, furniture, etc, 1 1 
Paper, printing, etc. 3 i 
Other manufacturing = z 
Total manufacturing 6 231 
Building and construction 3 52 
Railway and tramway services 5 
Road and air transport ‘ 22 
Shipping . 10 
Stevedoring oe 49 
Amusement, hotels, personal 
service, etc. oe 4 
Other industries (b) 4 32 


sc Pe f el se] ef | ve) os 
WORKERS INVOLVED (DIRECTLY AND INDIRECTLY) ('000) 


Agriculture, grazing, etc. 
Coal mining 
Other mining and quarrying 
Manufacturing - 
Engineering, metals, vehicles, etc. 
Textiles, clothing and footwear 
Food, drink and tobacco 
Sawmilling, furniture, etc. 
Paper, printing, etc. 
Other manufacturing 


e 


Total manufacturing 
Building and construction 
Railway and tramway services 
hve sud Malr Transport 
Shipping 
otevedoring 
Amusement, hotels, personal 

service, etc. 
Other industries (b) 


ay Noe a 
iS © NOG OT XO Vs 
2 a 


*. 


< 


mM OPO @ IO~7A 


~— 





page 6), (b) Includes communication; finance and property; wholesale and retail 
trade; public authority n.e.i.) and community and business services, * Less than 50 


NOTE. For definitions, particulars of scope of these statistics, etc, see pages 
) and 2. 
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TABLE 2, ~ INDUSTRIAL DISPUTES : INDUSTRY GROUPS, MARCH QUARTER 1972 - continued 





Industry group 


Agriculture, grazing, etc. 
Coal mining 
Other mining and quarrying 
Manufacturing - 
Engineering, metals, 
vehicles, etc. 
Textiles, clothing and 
footwear 
Food, drink and tobacco 
sawmilling, furniture, etc. 
Paper, printing, etc. 
Other manufacturing 


Total manufacturing 
Building and construction 
Railway and tramway services 
Road and air transport 
Shipping 
Stevedoring 
Amusement, hotels, 

personal service, etc. 
Other industries (b) 


TOTAL 


Agriculture, grazing, etc. 

Coal mining 

Other mining and quarrying 

Manufacturing — 
Engineering, metals, 
vehicles, etc. 

Textiles, clothing and 
footwear 

Food, drink and tobacco 
Sawmilling, furniture, etc. 
Paper, printing, etc, 
Other manufacturing 


Total manufacturing 
Building and construction 


Railway and tramway services 
Road and air transport 
Shipping 

Stevedoring 
Amusement, hotels, 

personal service, etc. 
Other industries (b) 


TOTAL 


* 


NN 


e . e 


iss 
WONADKRO honsroo 


—> 
WS 
NNM Pw Of Fw On = 
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> Ww 
(G0) ——) 

e 
KO Go 


eee ose ; 
ete es Te ied 


Pee LOSS IN bike ($" 000) 








oor 169.0 | 10.5 | 0.5 | : 


For footnotes see page 4.4 * Less than 50. 


NOTE. For definitions, particulars of scope of these statistics, etc. see pages 1 and 2. 


















Period 


1967 | 


1968 
1969 
1970 
1971 
Quarters — 
1971... Mare 
June 
Sept. 
Dec, 


1972 -- Marc 





1967 
1968 
1969 
1970 
1971 
Quarters = 
1971 - March 
June 
Sept. 
Dec. 


1972 — 


Quarters = 

1971 - March 
June 
Sept. 
Dec, 


i972 - Mare 


6x 


TABLE 3, — INDUSTRIAL DISPUTES : 


STATES AND TERRITORIES 





836 212 
965 327 
1,133 367 
1,484 447 
1236 B62 
338 93 
261 92 
383 100 
254 vET| 
230 690k 
WORKERS INVOLVED 
Bo05o)| fede 5. | 


9ODaD 
Dies eect 
740.6 
643.7 


137.8 
192.0 


SOteD 
66.3 
WORKING DAYS LOST (! 
46650 | NOTLS eaon) © 18.7 1) 
583.4 243.9 158.6 51.1 
ios! Thee 238.6 129.0 
ALIS 510.8 179.2 Cire 
1,887.5 689.6 ee Ce eee 
251.5 OAD 49.5 Sys 
739.6 Oey: ive 21.6 
WSDES SS) UaAosent 65.2 
192.9 195.4 bys) 15.8 
MODs lime Sieat 41.2 4.4 | 


ESTIMATED LOSS IN WAGES 

































1967 804.6 886.7 199.0 
1968 Seer) ; 
1969 666.3 
19°70 5166) lis 
1971 She 4,009.1 \, 
Quarters - 
1971 ~ Mareh 3;490.9 664.5 
June 11, 265.9 Bae 
Sept.| 10,409.4 252585 
Dec, | Bir Oss Ia rarnole Bue) 526.5 
1972 — March 1,644.7 | 1,520.% 622.0 eis 


NOTE. 


Less than 50. 


ace 

1,285.2 

{ 9 ns ae 

1 38665 

251.5 

Cae 

632.9 

199,90 

| 162.4 

000) ° 

6.0.| 723] east Ose) ciengime 

21.8) 13.0] 4.6 | —-32qule Mp. grpen 

TOV | OO ery | geal oy come an 

141.4 | 32.2 |. 27.0 14 tegen tel pemees 

69.4,| 20.6 | A587" 303 eta tae 

SFO AA |) Aaa noe 402.9 

i I Mae ee) 3 925.7 

2509)| AWeD | 5:2) 2.6) foam 

tes ey 0.4 * 456.0 

27-31 4.9] 0.5] 15.7 303.0 
($'000) 

726301 


166.4 


133.8 


387.4 
395.9 
249.3 
509.0 


For definitions, particulars of scope of these statistics, ete, see paged 















483.3 






12,14 5ee 
22,985.7 
30,883.32 
45,241 .3 
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TABLE 4, - DURATION OF INDUSTRIAL DISPUTES : AUSTRALIA, MARCH QUARTER 1972 (a) 










Engineering, ~ Other All 
metals, 
Venicleseneuc, 






Coal 
mining 







Duration (Working days) 






















Up to 1 day 

Over 1 to 2 days 85 
Over 2 to 3 days 69 
Over 3 to less than 5 days 46 
5 to less than 10 days Sp) 
10 to less than 20 days 2 


20 to less than 40 days 
40 days and over 


howell: 




























‘Ueto 1 day 
Over 1 to 2 days 

Over 2 to 3 days 

Over 3 to less than 5 days 
5 to less than 10 days 

10 to less than 20 days 

20 to less than 40 days 

4O days and over 


Moiwrasl 


ee) 


Up to 1) day 
Over 1 to 2 days 

Over 2 to 3 days 

Over 3 to less than 5 days 
5 to less than 10 days 

10 to less than 20 days 

20 to less than 40 days 

40 days and over 


Total. 








Upeso. | day 
Over 1 to 2 days 

Over 2 to 3 days 

Over 3 to less than 5 days 
5 to less than 10 days 

10 to less than 20 days 

20 to less than 40 days 

40 days and over ae — se ore 


owed 


(a) Figures in this table may not agree with figures shown in Tables 1 to 3- see 
paragraph 14,page 2. * Less than 50. 


NOTE. For definitions, particulars of scope of these statistics, etc. see pages 
1) Mati ate| eee 








8. 
CAUSES 


The statistics of causes of industrial disputes relate to the direct 
causes of stoppages of work and include only those industrial disputes involving 
stoppages of work of ten man-days or more. The figures therefore do not reflect the 
relative importance of all causes of dispute between employers and employees. 


Causes of industrial disputes are grouped as follows: 


Wages. Claims involving general principles relating to wages (e.g. 
increase (decrease) in wages; variation in method of payment) or 
combined claims relating to wages, hours or conditions of work (in 
which the claim about wages is deemed to be the most important). 


Hours of work. Claims involving general principles relating to 
hours of work (e.g. decrease (increase) in hours; spread of hours). 


Leave, pensions, compensation provisions, etc. Claims involving 
general principles relating to holiday and leave provisions; pension 


and retirement provisions; workers' compensation provisions; 
insertion of penal clause provisions in awards; etc. 


Managerial policy. Disputes concerning the managerial policy of 
employers - for example: computation of wages, hours, leave, etc. 

in individual cases; docking pay, docking leave credits, fines, etc.; 
disciplinary matters including dismissals, suspensions, victimisation; 
principles of promotion and filling positions, transfers, roster 
complaints, retrenchment policy; employment of particular persons and 
personal disagreements; production limitations or quotas; etc, 


Physical working conditions. Disputes concerning physical working 
conditions - for example: safety issues; protective clothing and 
equipment, first aid services; uncomfortable working conditions, etc.; 
lack of, or the condition of, amenities; claims for assistance; 
shortage or poor distribution of equipment or material; condition of 
equipment; new production methods and equipment; arduous physical 
tasks; etc. 


Trade unionism. Disputes concerning ~ employment of non-unionists; 
inter-union and intra-union disputes; sympathy stoppages in support of 
employees in another industry; recognition of union activities; etc, 


Other. Disputes concerning - protests directed against persons or 
Situations other than those dealing with employer/employee relationship, 
e.g. political matters, fining and gaoling of persons, protests against 
lack of work, and lack of adequate transport; non-award public holidays; 
accidents and funerals; no reason given for stoppage; ete, 


9. 


TABLE 5, =- CAUSES OF INDUSTRIAL DISPUTES : AUSTRALIA, MARCH QUARTER 1972 (a 









Engineering, 





















. A Coal metals, Other All 
ante () mining | vehicles, industries | industries 
Stc. 





Wages 2 40 98 140 
Hours of work ee 4 2 3 
Leave, pensions and 

compensation provisions, etc. ve 3 5 8 
Managerial policy 10 AT 74 (we 
Physical working conditions 5 26 29 ) 
Trade unionism 7 20 19 oid 
Other 20 





WORKERS INVOLVED (DIRECTLY AND INDIRECTLY) ('000) 





Wages 













Hours of work 0.1 
Leave, pensions and 

compensation provisions, etc. 13.2 
Managerial policy 25.8 
Physical working conditions 14.6 
Trade unionism 10.4 


Other 


Total 





WORKING DAYS LOST ('000) 


Wages 138.0 
Hours of work 0.3 
Leave, pensions and 
compensation provisions, etc. 40.8 
Managerial policy 62.0 
Physical working conditions COED. 
Trade unionism 24.8 
Other Bee 
Total 299.6 





a) Figures in this table may not agree with figures shown in Tables 1 to 3 = see 
paragraph 14, page 2. (b) For nature of classification see page 8,* Less than 5C 


NOTE. For definitions, particulars of scope of these statistics, etc. see pages 
per 0s Rewam 


10. 
MuTHODS OF SETTLEMENT 


Statistics of the method of settlement of industrial disputes relate to 
the method directly responsible for ending the stoppage of work and not necessarily 
to the method (or methods) responsible for settling all matters in dispute. The 
figures also relate only to disputes involving stoppages of work of ten man-days or 
more, For these reasons they do not reflect the relative importance of the work of 
authorities operating under State and Commonwealth legislation. 


The classification of methods of settlement is as follows:- 


Cy) Negotiation. Private negotiation between the parties involved, 
or their representatives, without the intervention or assistance 
of authorities constituted under State or Commonwealth 
industrial legislation, 


(2) Mediation. The arbitration or mediation of persons whose 
intervention or assistance is not based on State or 
Commonwealth industrial legislation. 


(3) State legislation. 


(a) Under State conciliation and arbitration or wages board 
legislation. Intervention or assistance of an industrial 
authority or authorities created by or constituted under 
State conciliation and arbitration or wages board 
legislation, or reference to such authorities or 
compulsory or voluntary conference, 


(b) Under other State legislation, Intervention, assistance 
or advice of State government officials or inspectors. 


(4) Commonwealth and joint Commonwealth-State legislation. 


(a) Compulsory or voluntary conference or by intervention or 
assistance of, or reference to, the industrial tribunals 
created by or constituted under the following Acts: 


(4) Conciliation and Arbitration Act. 
Gee Goat Industry Acts. 
(iii) Stevedoring Industry Act. 
(iv) Other Acts (Snowy Mountains Hydro-electric 
Power Act; Navigation Act; and Public 
Service Arbitration Act). 


(b) Intervention, assistance or advice of Commonwealth 
government officials or inspectors, 


(5) Filling the places of workers on strike or locked out. 
(6) Closing down the establishment permanently, 
C7) Resumption without negotiation. 


(8) Other methods. 


alee 
TABLE 6, — METHODS OF SETTLEMENT OF INDUSTRIAL DISPUTES 


AUSTRALIA, MARCH QUARTER 1972 (a) 

























































Method of settlement (b) 


NUMBER OF DISPUTES 


1. Private negotiation 9 30 
2. Mediation not based on legislation 1 
3, state legislation - 

(a) Under State conciliation, etc, legislation 5 9 


(b) Reference to State government officials 
4, Commonwealth and Commonwealth-State legislation 

(a) Industrial Tribunals under - 
(i) Conciliation and Arbitration Act ee 9 
ia Coal Industry Acts oe ste 

(iii) Stevedoring Industry Act oe om 

(iv) Other Acts on 

(b) Reference to Commonwealth government 


officials ve ve 
7. Resumption without negotiation __ 14 92 
Total 





Private negotiation 
2. Mediation not based on legislation 
3. State legislation - 
(a) Under State conciliation, etc. legislation 
(b) Reference to State government officials 
4. Commonwealth and Commonwealth-—State legislation 
(a) Industrial Tribunals under - 
i) Conciliation and Arbitration Act 
(ii) Coal Industry Acts 
(iii) Stevedoring Industry Act 
(iv) Other Acts 
(b) Reference to Commonwealth government 
officials 
7, Resumption without negotiation 


Total 





1. Private negotiation 
2. Mediation not based on legislation 
3, State legislation - 
(a) Under State conciliation, etc. legislation 
(b) Reference to State government officials 
4, Commonwealth and Commonwealth-State legislation- 
(a) Industrial Tribunals under - 
(i) Conciliation and Arbitration Act 
(4i) Coal Industry Acts 
(4ii) Stevedoring Industry Act 
(iv) Other Acts 
(b) Reference to Commonwealth government 
officials 
7. Resumption without negotiation 


Total 


a Figures in this table may not agree with figures shown inTables 1 to 3 - see paragraph 14 , 
page2. (b) Fornature of classification see page 10. (c) Engineering, metals, vehicles, etc. 
NOTE. For definitions, particulars of scope of these statistics, etc. see pages! anda, 
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TABLE 7. - ANALYSIS OF INDUSTRIAL DISPUTES BY NUMBER OF WORKERS INVOLVED 
DIRECTLY AND INDIRECTLY) : AUSTRALIA (a 











Workers involved ; ] ; 
d Kstimated 
Number of workers (directly and re ae loss in 
involved (directly Period Number |__indirectl wages 
and indirectly) Hee cent | Number |Per cent ($'000) 
“OOO)) ol stotal "O00 of total 
Under 50 June 4.5 Xe) 15.0 lat 25065 
Sept. 6.5 Wo) 24.3 1.9 362.0 
Dec. Al sf 2.4 i256 260 19592 
March 4.4 2.7 11.0 3-7 170.4 
50 and under 100 June Wed Dee 19.6 Dee B01 et 
Sept. 8.3 ee 245 isd 384.7 
Dec. 6x4: es NSA) Dad 244.0 
March 569 36 1736 5.9 283.1 
100 and under 200 June 16.4 eee S557) 3.9 BY Ap Yr || 
Sept. 20.5 Fel SBA Le) 862.2 
Dec. 12.9 6.4 52.5 6.7 46641 
March Allee foe 18.9 6.3 290.4 
200 and under 400 June 18.8 8.2 had Ae 5035 
Sept. 319 PO St 1,061.8 
Dec. 7.9 Dale 18 856.7 
March 9.0 39.8 raed 608.5 
400 and under 1,000 June i.0 the will B20 1,045.4 
Sept. 6.4 94.9 OF aiZk 1, 5096 
Dec. 55) 78.1 WGyeul 1 2Otewe 
March 15.8 54.1 18.0 O33ee) 
1,000 and under 2,000 June 13.9 47.0 Diwie 688.3 
Sept. yre (iayre: 5.9 racer) 
Dec. 11.6 39.9 See 609.9 
March 16.0 Syfeu! 12.5 635.5 
2,000 and under 3,000 June RATS 2200 OAS, 296.3 
Sept. Sie) PRO) 2.4 ATS 
Dec. ae 2b Gg Did 390.2 
March 6.0 Ae 2 al 187 «3 
4,000 and over June 41.1 Spa) (2sAw | NOegTOes 
Sept. 911.8 1Os8ey ial Fea On0 
Dec. 222.5 46.0 2,979.9 
March TOD +6 | 8355302 e4 keGcay 
Total sue JOD"! ¢ 10060r 9) 13,6595" 
Sept. 1288355) 100.0: 1 19, 010.5 
Dec, 484.4 | 100.0 (POose | 
March 299-6 | 100.0 4,674.4 


(a) Figures in this table may not agree with figures shown in Tables 1 to % ES ES 
paragraph 14, page 2. 


NOTE. For definitions, particulars of scope of these statistics, etc, see pages 
1 and 2. 


13. 


TABLE 8, - ANALYSIS OF INDUSTRIAL DISPUTES BY TOTAL WORKING DAYS LOST 
AUSTRALIA 





Workers involved 


(Game eny a Working days Estimated 


alleen Period Number indirectl On piace 
| os 
"000) | of ee 000) of total 
10 and under 100 1971 June qtr| 235 aii: ee 141.9 
Sept. " 291 19.7 Wve0 182.0 
Dec. 9 242 165.7 Ze ise al 
1972 March " 210 18.9 ei 136.9 
{00 and under 500 1971 June qtr 182 Soe 4.8 614.9 
sept.“ 249 42.4 jules) 858%. 
Dec. . 141 26.4 6.9 500.4 
1972 March " 145 24.1 A106 480.6 
500 and under 1,000 |1971 June qtr Si 30.9 a5 Cola 
Septan 85 4238 RA | 880.3 
Dec. , 43 Veal 6.4 456.0 
1972 March " 42 20.0 Dat 472.9 
1,000 and under 2,000 |1971 June qtr 52 26.1 Biel 663.9 
SOpt. | 51 39.5 5.8 Wer ieen orks: 
Dec, © 28 2065. S58) Sey earia 
1972 March " 22 Ae Si 9.9 448.2 
2,000 and under 5,000 }1971 June qtr 20 26.0 One 808.1 
Sept." 46 99.3 iScrwth 1,998.8 
Dec. " 23 Sige 14,1 945635 
1972 March " 20 30.7 19.6 Shilo 
5,000 and under 10,000}1971 June qtr 5 SS) 3.6 435.8 
Seppe. om af | Am HST 
Dec. 9 2 hve 2.5 863.9 
1972 March " T 15.2 jack i 7T77T+T 
10,000 and over 1971 June qtr 8 69.4 Ope eae 
Sept." 20 | 383.0 13,143.2 
Dec, 11 Sau 3554.0 
1972 March " 3 33-4 1,440.9 
Total 1971 wune gtr | 540" |229.8 13,659.1 
Sept. 749 | 648.1 19,010.5 
Dec. AO | 200aS agi ooteny 
1972 March _" 449 161.9 A. 67L 





a) Figures in this table may not agree with figures shown in Tables | fe 3 = gee 
paragraph 14, page 2. 
NOTE. For definitions, particulars of scope of these statistics, etc. see pages 
1 and 2. 


fle 
WORKING DAYS LOST PER 1,000 #MPLOYEES 


The following tables show the number of working days lost per thousand 
employees during the years 1967 to 1971. The figures have been calculated using 
working days lost in all disputes excluding agriculture,grazing etc. (as defined) and 
in all disputes excluding those disputes concerning protests directed against persons 
or situations other than those dealing with employer-—employee relationships. The 
figures shown for industry groups are approximations because of the difficulty of 
reconciling the classifications used for the monthly employment series and the 
industrial disputes series. 


TABLE 








- - INDUSTRIAL DISPUTES : WORKING DAYS LOST PER 1,000 EMPLOY 
ALL INDUSTRY GROUPS (b) : STATES AND AUSTRALIA (c 


State 1967 1968 1969 19770 toa 





All causes 


New South Wales 314 382 Tee 
Victoria 95 lal pis 
Queensland 179 BAS Aen 
South Australia 52 138 274 
Western Australia 22 76 202 
Tasmania 62 LOW 159 

Australia (c) 180 267 687 

All causes excluding "other" (da) 
Australia (c) 149 260 642 


(a) Working days lost per 1,000 wage and salary earners in civilian employment 
excluding those in agriculture, etc. and private domestic service. For 
details of the employment series, see monthly bulletin, Employment and 
Unemployment (Reference No. 6.4). ‘The figures of working days lost relate 
to workers directly and indirectly involved in disputes involving stoppages 
of work of ten man-days or more in the establishments where the stoppages 
occurred. 


(vb) Ex@luding agriculture, grazing etc. 
(c) Includes Northern Territory and Australian Capital Lerrisory. 


(da) "Other disputes are those disputes concerning protests directed against 
persons or situations other than those dealing with employee-emplover 
relationships, e.g. political matters, fining and @soling of persons, 
protests against lack of work, and lack of adequate transport; non- 
award public holidays; accidents and funerals; no reason given for 
stoppage; etc. 





For detailed classification of causes, see page 8, 


(e) Comprises forestry, fishing and trapping; communications; finance and 
property; wholesale and retail trade; public authority activities 
n.e.i.)3; community and business services; amusement, hotels, cafes 
personal services, etc. ’ 


NOTE. For definitions, particulars of scope of industrial disputes statistics 


Ble. 
see pages 1 and 2. ’ 


TABLE 10, — INDUSTRIAL DISPUTES : WORKING DAYS LOST PER 1.000 EMPLOYEES (a 


INDUSTRY GROUPS (b) : AUSTRALIA 


Industry group 1967 1968 1970 1971 

















Coal mining - 


All causes 12,580 

All causes excluding "Other" (4) T2210 
Other mining and quarrying - 

All causes Ty 952 

All causes excluding "Other" (4) 1,488 
Engineering, metals, vehicles, etc. - 

All causes GALS 

All causes excluding "Other" (4) 35) 
Manufacturing (other than Engineering, etc. ) 

All causes 410 

All causes excluding "Other" (4d) 385 
Building and construction - 

All causes 2,900 

All causes excluding "Other" (4) 2,788 
Shipping and stevedoring - 

All causes 2,109 

All causes excluding "Other" (4) Vet 
Other transport - 

All causes 1,207 

All causes excluding "Other" (d) 1,126 
Other industry groups (oe) = 

All causes 89 

All causes excluding "Other" (a) HD 
All industry groups (b) - 68 

All causes ae 

All causes excluding "Other" (a) 


For footnotes, see page 14. 


NOTE. For definitions, particulars of scope of industrial disputes statistics, etc. 
see pages 1 and 2. 


COMMON BAU OF CENSUS AND STATISTICS J. P. O'NEILL 
ee COMMONWEALTH STATISTICIAN 
12 JULY 1972 


NOTE. Inquiries concerning these statistics may be made in Canberra by telephoning 
63 9111 extension 2055 or, in each State capital, by telephoning the office 


of the Bureau of Census and Statistics. 
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